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Our Vision:
To be a hub of innovation for ensuring equitable, accessible and quality health 

services delivery in Tanzania

Our Mission
To facilitate the delivery of responsive health services, including HIV and AIDS, 

particularly in underserved areas through innovations in Health Systems
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Foreword:

on	behalf	of	the	Board	of	Trustees	of	the	

Benjamin	William	 Mkapa	 foundation,	

management and Staff, I am pleased 

to present to you our annual report 

extending	 from	 the	 financial	 year	

July 2014 – June 2015. This report 

highlights the achievements attained 

in the course of implementation of  

our 2nd	five	year	strategic	plan	(2013	–	

2018). 

We	 are	 humbled	 to	 share	 this	 report,	 which	 portrays	

the	 achievements	 attained	 within	 our	 first	 year	 of	

governance and oversight since being appointed 

by	 the	 Settlor	 of	 BMf,	 His	 Excellency	 Benjamin	 W.	

Mkapa	on	25th	 July	2014.	We	 thank	him	 for	 his	 vision	

of	establishing	a	vessel,	which	has	increasingly	served	

millions of Tanzanians.  

I	 am	 grateful	 for	 the	 innovative	ways	 adopted	 by	 the	

Foundation to ensure increase in funding base to 

support	 various	 initiatives.We	have	 continued	 to	grow	

and remain stable in the realization of our vision and 

mission. 

Furthermore the Foundation has maintained the 

complementary support to the government of Tanzania 

in	 implementation	 of	 the	 national	 frameworks	 within	

health sector through providing technical expertise 

with	the	aim	of	attaining	the	goals	stipulated	in	national	

Development Vision of 2025. 

Lastly but not least, my gratitudes are extended to all of 

our	partners,	stakeholders	and	donors	for	their	trusted	

partnership	 and	 cooperation,	 which	 has	 enabled	 us	

remain stable and committed. 

once	again	thank	you	all	for	your	engagement	with	us	

and	the	forged	impactful	partnership,	towards	this	noble	

cause. 

Amb. Charles A. Sanga

Chairperson-	The	Board	of	Trustees

The	Benjamin	W.	Mkapa	foundation
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Acknowledgement:

It	 is	 with	 great	 honor	 I	 present	 to	 you	 our	 annual	 report	

which	 extends	 from	 July	 2014	 to	 June	 2015.	 	 This	 report	

highlights the achievements attained by the Foundation, 

whereas	ideas	were	turned	into	actions	and	impacted	many	

Tanzanians. 

I	 would	 like	 to	 extend	my	 gratitude	 to	 our	 new	Board	 of	

Trustees for their oversight guidance, leadership and 

support	 to	 the	Management	 and	 Staff	 of	 BMf,	which	 has	

contributed	into	BMf	achieving	commendable	results.	

Many	 thanks	 to	 our	 stakeholders,	 the	 Government	 of	

Tanzania through by then ministry of Health and Social 

Welfare	 (MoHSW),	 President’s	 office	 Public	 Service	

Management	(PoPSM)	and	Prime	Minister’s	office	Regional	

Authority	 and	 local	 Government	 (PMoRAlG)	 for	 their	

trusted partnership. Also special appreciations should reach 

the	local	Government	Authorities	(lGAs),	non-State	Actors	

and	all	health	workers	who	are	in	partnership	with	BMf,	for	

the exceptional support in reinforcing the health services 

in	 underserved	 regions.We	 greatly	 thank	 all	 Institutions	

including	 the	media,	whom	we	worked	hand	 in	hand	with	

us	 in	 reaching	 the	 larger	group	of	 the	society	with	health	

services and information sharing. 

our sincere gratitude extends 

to	 our	 Annual	 financial	 donors	

including Irish Aid, The global 

fund	to	fight	against	AIDS,	TB	and	

malaria, The Abbott Fund, United 

States	 Agency	 for	 Development(	

USAID). we equally appreciate 

the	 strategic	 partnership	with	 the	

Tanzanian coporate sectors such 

as AcAcIA and more than 200 

corporates	 to	 mention	 a	 few	 are	

Bank	M,	nSSf,	Anglo	Gold	Ashanti,	nyanza	Bottling,	PPf,	

GSM	foundation	and	many	others,	whom	have	leveraged	

financial	support	 to	BMf	and	continued	bringing	HoPE	to	

the underserved. 

lastly	 I	would	 like	 to	acknowledge	the	contribution	of	 the	

Management	and	Staffs	of	BMf;	for	their	solid	commitment	

and dedication in ensuring most pressing health issues are 

addressed at the same time sustaining the integrity and  

credibility	of	BMf.

Dr. Ellen Mkondya-Senkoro

Chief Executive Officer

ANNUAL REPORT JULY 2014 – JUNE 2015 |   5 



KRA 1:  REINFORCED RESPONSES TO HIV AND AIDS AND RELATED 
HEALTH CONDITIONS

MAJOR HIGHLIGHTS ON KEY RESULTS AREAS

The	 achievement	 of	 this	 Key	 Result	 Area	 was	 made	

possible	 through	 implementation	 of	 the	 Mkapa	 fellows	

Programme	II	(2012-17)	financed	by	Irish	Aid,	ACACIA	and	

many	 other	 Corporates,	 which	 aims	 at	 improving	 HIV/

AIDS	and	Maternal	and	newborn	Health	services	through	

Human resource for health, infastructure support, district 

capacity	building	and	community	involvement.The	project	

benefits	 12	Districts	 located	 in	Rukwa,	Simiyu,	Shinyanga	

and kagera, thus covering mostly rural underserved and 

hard to reach areas.

Improved Quality of HIV/AIDS Care and Treatment 

services; 

generally there has been an improvement on HIV care 

and	Treatment	services.	80%of	clients	were	HIV	counseled	

and tested in this year compared to 54% during year 

2012/13	within	12	Districts.	The	program	targeted	to	reach	

95% coverage by the end of 2017.
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Enhanced services of Prevention of HIV 

Transmission from Mother to Child; 

Mkapa	 fellows	 Programme	 contributed	 in	

building capacity of district and health facilities 

technical staffs on implementation of health 

services to reduce transmission of HIV from 

mothers to their babies. This contributed to an 

average 20% increase for HIV positive mothers 

receiving	services	which	is	from	71%	in	2012/13	

to	91%	in	2014/15	in	the	beneficiary	12	districts

Increased number of pregnant women 

delivering at health facilities;

There is an increase of 20% of the annual 

pregnant	women	delivering	at	Health	facilities	

across	all	Mkapa	fellow	Programme	II	district	

from	34%	in	year	2012/13	to	54%	in	2014/15.

“Thanks to the committed health 

workers that served me with 

humility at the clinic, that led to 

saving my life and my baby“
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Reinforcing health infrastructure for better 

Maternal health care;

The Foundation supported the construction of 

nine theatres of rural health centres coupled 

with	 equipping	 them	 with	 basic	 theatre	

equipment.	Moreover,	BMf	carried	intensive	

3	 months	 training	 of	 50	 health	 workers	 on	

Emergency	 care	 for	 pregnant	 mothers	 with	

complications, including carrying caesarean 

section surgeries. Five out of Nine theatres 

have been completely constructed and are 

gradually providing services in the districts of 

nkasi	and	Kalambo	in	Rukwa	Region.	

Community Based health interventions; 

BMf	through	a	local	organization,	Enhancing	

Access to Health for poverty reduction 

in	 Tanzania	 (EAHP),	 reached	 more	 than	

41,504 community members in kagera and  

Shinyanga regions, by enhancing the capacity 

of different community based groups, raising 

community	awareness	and	stigma	reduction	

on HIV and AIDS, birth preparedness and 

provision	of	referral	services,	as	well	as	linking	

group	members	with	Community	Health	fund

3 months Competency based training for Comprehensive emergence 

Obstetric care (CEmONC) and one month practise (internship) under 

direct supervision of Obstetric and Gynaecologist specialist in Shinyanga 

Regional Hospital.
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KRA 2: EVIDENCE BASED SOLUTIONS FOR HUMAN  
RESOURCES FOR HEALTH

A	 combination	 of	 three	 projects	 namely,	 Health	 Systems	

Strengthening	 Project,	 the	 Mkapa	 fellows	 Programme	 II	

and	the	Regional	Hospital	laboratory	Strengthening	project	

contributed the achievements of this key resultArea.

In addressing the human resources for health crisis during 

fY	 2014/15,	 BMf	 cummulatively	 recruited	 	 and	 deployed	

117	health	workers	through	the	different	projects	carried	by	

BMf	as	further	elaborated	below:

Combatting Human Resource for Health Crisis:

The Health Systems Strengthening Project	 financed	 by	

the	Global	fund	Round	9,	has	benefited	a	total	of	70	Districts	

in	the	country	following	implementation	of	several	activities,	

which	 include	 recruitment	and	deployment	of	health	care	

workers	and	tutors	to	serve	in	underserved	health	facilities	

and	 training	 institutions,	 followed	by	 being	mainstreamed	

into the government employment system.

 

As means of increasing national density and 

production	of	skilled	health	workers	from	Health	

Training Institutions in Tanzania, during FY 

2014/15,	BMf	through	the	project:-

i. 	Recruited	 75	 tutors	 who	 were	 trained	 and	

deployed into 14 Health training Institution 

ii. 	Provided	grants	to	817	students	(92%	of	the	

target)	 of	 low	 to	 mid-level	 cadres	 from	 91	

Health Training Institutions
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Similarly the Mkapa Fellows Programme II recruited a total 

of	57	health	professionals	known	as		“	Mkapafellows”	which	

reduced	the	staffing	gap	by	25%	in	14	Health	facilities	(from	

72% to 42%). The intervention is part of reducing shortage 

of	skilled	health	workforce	with	 intention	 to	 improve	HIV/

AIDS	and	Maternal	newborn	Health	services.

Furthermore, the Regional Hospital Laboratory 

Strengthening  project	financed	by	 the	Abbott	fund	has	

benefited	 23	 regional	 hospitals	 and	 	 Muhimbili	 national	

Hospital	(MnH)	with	recruitment	of	more	than	90	qualified	

laboratory	 personnel.	 MnH	 was	 equally	 supported	 with	

16 laboratory assistants, 6 medical recorders and 6 IcT 

officers.	 This	 made	 a	 significant	 contribution	 to	 improve	

performance and delivery of quality laboratory services and 

data management.

Staff Houses Constructions; 

BMf	 through	 the	 5	 years	 Health	 Systems	 Strengthening	

Project,	 is	 targeting	 to	complete	construction	of	480	staff	

houses	 in	 51	 districts	 by	 end	 of	 2016,	 with	 the	 aim	 to	 of	

augmenting	 attraction	 and	 retention	of	Health	workers	 in	

Primary	 Health	 care	 facilities	 within	 rural	 areas.	 By	 June	

2015, construction of 140 houses has been completed and 

handed over to the respective district authorities and are 

being utilized. 

Some of the staff houses constructed by BMF
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Strengthen health sector leadership and management 

capacity;

BMf	has	continued	with	capacity	building	efforts	whereby,	

70 council Health management Team members have been 

trained on Leadership, Human resources management, 

Governance,	 performance	 review	 and	 evaluation	 to	

enhance an effective attraction, retention, and productivity 

of	health	care	workers.

Coaching and mentoring intervention; 

Amongst the means for sustainable capacity building for 

council Health management Team, coaching and mentoring 

sessions on Human resources for Health management 

have	 been	 facilitated	 by	 BMf	 in	 collaboration	 with	 the	

national	experts.	The	teams	were	able	to:

i. 	Review	the	action	plans	developed	during	training	to	

ensure	integration	of	project	interventions	

ii.  Enhance capacity of council Health management 

Team	 and	 other	 officials	 on	 the	 evidence	 based	

planning and budgeting 

iii.  Assess the quality of comprehensive council Health 

plan submitted to ministry of Health for Financial Year 

2015/16

Mentorship feedback meeting at Nyakahura Health 

Center in Biharamulo DC, Kagera Region

Council Health Management Team Members carrying a group task during a 

training held in Morogoro



INTERIM RESULTS FROM THE HUMAN RESOURCE INTERVENTIONS INTERIM AND CREDIBLE RESULTS FROM THE HUMAN RESOURCE 
INTERVENTIONS  

 

 

The deployement 
of recruited health 

workers has 
recorded reduction 

of workload in 
service delivery 

points

Availability of sta� 
houses has enabled 

11 health facilities that 
were not functional 
due to unavailability 

of sta� to be fully 
operational

Capacity building 
methodologies on 

how to attract & retain 
Health workers have 
facilitated recruitment 
& retention of 76% of 
new health workers in 

70 districts

Availability of sta� 
houses has Improved 
working environment 

for Health Care 
Workers in Primary 

Health care facilities in 
rural areas
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KRA 3: ROBUST MANAGEMENT OF INFORMATION,  
EDUCATION AND COMMUNICATION
This is a cross cutting key result Area that generally gathers, 

aggregates	and	analyzes	BMf’s	performance	at	Institutional	

and	Project	levels.	It	also	promotes	accountability,	credibility	

and	 show-case	 the	 foundation	 works	 to	 its	 various	

stakeholders.

Overall Institutional performance; 

for	 the	 year	 2014/15,	 the	 	 assessment	 of	 the	 BMf	

performance is at 70% against the set targets as reported 

through the electronic dashboard system. 

Policy and Advocacy; 

within this reporting period there are a numerous advocacy 

initiatives	 that	 were	 implemented	 by	 the	 foundation	

through	 the	 ongoing	 project	 of	 Advocacy	 on	 Human	

Resources	 for	Health	which	 is	 co-financed	by	uSAID	and	

Irish	 Aid.	 BMf	 conducted	 3	 studies	 aiming	 at	 gathering	

necessary advocacy evidences, these include Health 

Workers Recruitment Assessment Process in Tanzania; 

Assessment of the allocations of personal emoluments 

and other charges for frontline health workers at the 

Local Government’s authorities and Productivity of human 

resources for health in six Local Government Authorities. 

The studies led to the development of the HrH Advocacy 

strategy	which	has	the	goal	of	ensuring	availability,	quality	

and	 productivity	 of	 Human	 Resource	 for	 Health	 (HRH)	 is	

improved	 by	 2017.	 The	 newly	 established	 national	 HRH	

Alliance	Partners	will	utilize	the	Advocacy	Strategy,	as	from	

fY	2015/16

Public Relations and Communication; 

within this reporting period the Foundation held press 

conferences,	 and	were	 involved	 in	public	 events	 held	by	

the government, Development partners and corporates.

In	 the	 commemoration	 of	 the	 World	 AIDS	 Day	 (WAD)	 in	

collaboration	 with	 the	 Tanzania	 Prison	 Police	 and	Mkapa	

fellows	 Alumni	 Association,	 the	 foundation	 conducted	

an	outreach	activity	 in	ukonga	Prison,	whereby	Voluntary	

Counseling	and	Testing	and	other	health	checkup	services	

were	provided	to	almost	240	inmates.

BMf	 capitalized	 on	 variable	 means	 of	 communication	

including	sharing	its	news	to	about	400	partners	and	friends	

through	the	released		two	electronic	newsletters,	updated	

websites	and	other	social	media	modalities.	lIkewise,	 the	

foundation	worked	 closely	 with	media	 channels	 such	 as	

the	radio,	TV	and	newspapers	that	kept	the	public	informed	

of	our	noble	work.	
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Some of the various studies 
conducted by BMF
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KRA 4: BUILD A SUSTAINABLE BUSINESS MODEL

The CEO of BMF Dr. Ellen 

Mkondya-Senkoro receives 

a dummy cheque of Tshs 100 

Million from the Former President 

of Tanzania H.E Benjamin W. 

Mkapa and Anglo Gold Ashanti 

(GGM) Managing Director Mr. 

Terry Mulpeter and right is Anglo 

Gold Ashanti’s Vice President 

Sustainability Mr. Simon Shayo

BMf	 sustainability	 initiatives	 have	been	a	priority	 through	

different	 approaches	 as	 guided	 by	 the	 BMf	 Business	

Development and Sustainability Strategy of 2013 - 2018. The 

organization	has	benefited	from	unrestricted	and	restricted	

funding for programmes implementation and Institutional 

development.	Proposal	development	for	securing	funding/

grants	coupled	with	fundraising	events	was	the	commonly	

applied	approaches	by	BMf.		

During	reported	year,eight	(8)	proposals	focused	on	health	

service	 and	 systems	 improvement	were	 prepared	 by	 the	

BMf	team,	out	of	which	three	(3)	were	successful	and	the	

roll	out	 implementation	of	 the	new	projects	are	expected	

as	from	the	fY	2015/16,	the	remaining	one	(1)	proposal	was	

unsuccessful	and	four	(4)	are	under	consultative	stages.
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The Foundation continued engaging the private, parastatals 

and Individuals in fundraising initiatives. 

BMf	 organized	 one	 major	 fundraising	 event	 in	 Mwanza	

region	 in	 August	 2014	 with	 the	 aim	 of	 reaching	 lake	

Zone	 stakeholders,	 whereas	 pledges	 of	 Tshs	 1.3	 billion	

(equivalent	to	uSD	590,000)		were	raised	geared	towards	

supporting	 the	 Mkapa	 fellows	 Programme	 II.	 from	 the	

pledges	 received,	 25%	were	 from	 Corporates,	 26%	 from	

Individuals, and 49% from the government entities including 

41 Local government Authorities. Nevertheless in 9 month 

time	 (until	 30th	 June	2015),	 Tshs.	230,000,000	 (more	 than	

uSD	 100,000)	of	 the	pledged	 funds	were	 realized	by	 the	

foundation	and	further	follow	up	is	ongoing.	

The	 new	Corporates	 that	 were	 engaged	 in	 donation	 this	

financial	 year	 include	 nyanza	 Bottling	 Company,	 nyanza	

road	 works,	 Patel	 Trading	 Company,	 Cf	 Builders,	 GSM	

foundation	 etc.	 	 BMf	 has	 also	 been	 able	 to	 continue	

retaining	 its	 major	 supporters	 such	 as	 ACACIA,	 Bank	 M,	

nSSf,	PPf,	Anglo	Gold	Ashanti	and	nHC	to	mention	a	few.

Institutional Governance;
The oversight functions as a fundamental pillar of the 

organization	 was	 well	 handled	 by	 the	 Board	 of	 Trustees		

of	 BMf,	 and	 major	 decisions	 were	 made	 resulting	 into	

high	 impact	 on	 programming,	 financial	 management	 and	

Institutional  sustainability. 

The	 BMf	 Board	 of	 Trustees,	 observers	 and	 co-opted	

members	whom	their	three	years	tenure	expired	in	August	

2014,	 were	 replaced	 by	 new	 seven	 Trustees	 and	 one	

observer,	 appointed	 by	 the	 Settlor.	 The	 newly	 appointed	

Board	of	Trustees	are,	Amb.	Charles	A.	Sanga	(Chairperson),	

Dr. Adeline kimambo, prof. Eden maro, Dr. Yahya Ipuge, mrs. 

Blandina	nyoni,	Eng.	ladislaus	Salema	and	Mr.	Ali	Ahmed	

uki,	while	Ms.	Eileen	Swai	is	the	Board	observer.	

The Former Prime Minister of Tanzania Hon. Mizengo Pinda thanking the 
then Mwanza Regional Commissioner, Eng. Evarest Ndikilo at the Lake 
Zone Fundraising dinner held on August 2014 in Mwanza Region
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BMF engagementat in National and Global 
Platforms: 
The Foundation involvement in health sector development 

discussions	were	evident	during	the	fY	2014/15,to	mention	

a	few:-

i.  participating in technical consultative meeting 

during	designing,	and	followup	implementation	

of	 the	 national	 Health	 Sector	 Big	 Result	 now	

(BRn)	 Programme,	 	 Development	 of	 Global	

Fund country concept Note of 2015 by being 

an active member of Non-State Actors group, as 

well	as	the	Member	of	the	Global	fund	TB/HIV	

Proposal	 Development	 Task	 force	 at	 Country	

level. 

ii. 	Attendance	 to	 the	 periodic	 Technical	Working	

group meetings on Human resources for 

Health.

The Foundation held its internal Annual partners meeting 

in June 2015 that comprised of Donors and corporates. 

Major	 issues	 discussed	 include	 the	 performance	 update	

of	 BMf	 until	 Dec	 2014	 and	 introducing	 to	 them	 the	 five	

years	 Business	 Plan	 of	 BMf	 for	 long-term	 institutional	

sustainability. generally the partners commended efforts by 

the Foundation.

Internationally;	 BMf	 participated	 in	 the	 20th	 AIDS	

conference held in melbourne, Australia in July 2014, 

whereby	BMf	presented	a	poster	on	the	results	of	Mkapa	

fellows	Program	Phase	one

Government complementarity efforts; 

During the reporting year, 41 Local government authorities 

with	 leadership	 from	 the	 Regional	 Commissioners	 and	

Administrative	 Secretaries	 from	 the	 lake	 zone	 regions	

actively	 participated	 in	 the	 preparation	 of	 the	 BMf	 lake	

zone	 fundraising	 event,	 followed	by	making	pledges	 and	

honoring more than 50% of the pledges.The regional and 

local	 Government	 involvement	 in	 the	 BMf	 fundraising	

efforts	 was	 a	 symbol	 of	 ownership	 and	 acceptance	 of	

complementary	efforts	led	by	BMf.	

Investment for long term sustainability of BMF:

A	 Special	 Purpose	 Vehicle	 was	 established	 to	 oversee	

investments	geared	to	support	BMf	programmes.	land	as	

a	potential	 investment	entity	was	secured	in	Kawe	area	in	

Kinondoni	Municipal	Council,	which	will	accommodate	the	

intended	building	of		“BMf	Centre”.	The	Board	of	Trustees	

also	approved	establishment	of	an	Endowment	fund	for	the	

BMf	with	the	target	of	reaching	a	minimum	of	uS$	1million	

by	end	of	July	2018.,	which	is	anticipated	to	grow	gradually.	
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KRA 5:  EFFECTIVE BMF OPERATIONAL SYSTEM AND TECHNICAL 
LEADERSHIP CAPACITY
Performance Management;

	As	per	BMf	Human	Resources	Policies	and	Procedures	

manual, the Foundation has continued to implement 

the	 Performance	 Management	 and	 Reward	 and	

Recognition	policies	and	practices	to	all	staff	and	award	

staff accordingly. 

Human Resource Management: 

Up to June 2015 the Foundation had a total of 38 staff 

with	a	female:	male	ratio	of	50:50	operating	at	the	DSM	

head	 office	 and	 3	 field	 offices	 of	 Mtwara,	 Iringa	 and	

Mwanza.

In	 April	 2015	 BMf	 successfully	 relocated	 the	 Dar	 es	

Salaam	 head	 office	 from	 Plot	 no.	 372,	 Chole	 Road,	

Masaki	to	Plot	no.	557	Mwai	Kibaki	Road,	Kawe.		

An	organizational	structure	was	revised	in	2014	with	the	

aim	 of	 aligning	with	 our	 Trust	 deed,	mission	 &	 vision,	

also to respond to the need of our strategic plan. The 

Board	 also	 approved	 a	 revised	 Human	 Resources	

Policy	 to	 ensure	 increased	 motivation,	 efficiency	 and	

accountability amongst its staff. 

Dr. Adeline Saguti received long term service award for working 
with the Foundation for 10 years 
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The Settlor and the Employee of the year 

(2014/2015), Ms. Hyasinta Stephen

The Settlor 
and the winner 
of Leadership 
Award 
(2014/2015),  
Mr. Peter Mbago

The Settlor and winners of top team award 
(2014/2015), the Program department 
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Enhancing efficiency with Technology: 

The	 foundation	 managed	 to	 finalize	 installation	 and	

utilization	of	electronic	operational	systems	which	 include	

the Electronic Staff performance Appraisal System, Leave 

management System, Integrated Finance management 

System	(IfMS)	and	Procurement	System.	

Finance and Grants Management; 

The Foundation continued to manage budget for 

implementation	of	four	main	projects,namely:

i) 	Health	Systems	Strengthening	(HSS)	project,	funded	

by global Fund round 9

ii) 	Mkapa	fellows	Programme	phase	II	funded	by	Irish	

Aid, AcAcIA, corporates and individuals

iii) 	Regional	Hospital	laboratory	Strengthening	Project,	

funded by Abbott Fund  

iv) 	Advocacy	 Project	 co-funded	 by	 uSAID	 (futures	

group) and Irish Aid.

Summary of Grants Received during FY 2014/15

‘2015 

Project TZS 

i.   Reg. Hospital Labs (Abbott Project) 484,666,450 

ii.   Advocacy on HRH (Health Policy 
Project)

592,603,084 

iii. Mkapa Fellows II Programme 1,807,708,654 

iv.   Health Systems Strengthening 
Project

11,314,483,676 

14,199,461,865 
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Summary of the expenditures: The Foundation 

continued to utilize most of the funds in implementing 

programmatic	 activities	 at	 79%	 where	 as	 21%	 supported	

management and Administration. 

Auditing financial report; 
The	 Ernst	 and	 Young	 (EY)	 carried	 external	 audit	 of	 the	

foundation	for	the	fY	2014/15	as	assigned	by	the	Board	of	

Trustees	and	the	national	Controller	&	Auditor	General	and	

“unqualified”	audit	opinion	was	awarded	to	BMf.	
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Some of the students granted scholarship 

to study health allied courses 
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LESSONS LEARNT:  
Despite	great	milestones	registered	by	BMf,	the	limitations	in	financing	
within	 the	Government	 settings,	 accountability	 and	 inter-ministerial	
coordination	hampers	sustainability	of	BMf	 led	 interventions	 in	 the	
public settings.
Meanwhile	lack	of	multi-year	funding	partners	and	mechanism	within	
the Foundation hinders ability to comprehensively operationalize  the 

5	years	BMf	Strategic	Plan. 

CONCLUSION AND wAY FORwARD:
BMf	has	continued	registering	significant	achievements	in	line	with	its	
5 years strategic plan through effective leadership and commitments 
of	 the	Board	of	Trustees,	Management	and	staffs,	as	well	 as	great	
collaboration	with	various	stakeholders	and	partners.	

In	 moving	 forward	 while	 we	 will	 extend	 innovative	 design	 	 in	
programming	 for	 donor	 financing,	 we	 will	 as	 well	 expand	 our	
investments portfolio for long-term sustainability and independence. 
likewise,	BMf	will	continue	to	capitalize	on	Public-Private	Partnership	
modalities	to	allow	realize	its	vision	and	mission.	

Advocacy	on	 innovative	ways	of	 increasing	 technical	 and	 financial	
resources	for	the	health	sector,	will	be	an	integrated	and		continuous	
agenda	within	the	BMf	led	programs.	
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THAnK	You	foR	SuPPoRTInG	BMf	In	fInAnCIAl	YEAR	2014/15
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